' TKA“%%WA{XT!ON L Q.%A

)' Atamation 55 n g dgta | 2ol
17%) EQYG |OII\

O STRUCTURAL
SKILLS FoR FUTURE SoLUTIONS

l‘)
fACY e

World (afe Discussion vt SSKILLS GA S

SHORTA4ES

: : “ = WOKKFOK(E Teckmoloojual Structured internal
“’ SK,LLS éAPS B“SI‘:.U{""(L‘"‘(“' Technical stalf . 2 gﬂ'al adaptability training
skills gaps echnical sta (eracy e
BAKK'EKS thortage mi ?(rot |om &(?:f 'L“L:n@:\olﬂﬂaq Talent APPVe"‘h{feSL“‘PS %
\ ractica
m}l;e‘d(\:\xlalslﬁr s M{%xd,(ﬁ " Tmnivevsal retention focus Exposwe

shalls

Parental influence
Reliance on Nepg:((lgsﬁgﬁoy on careRns WOKKFOK

foreign workers I (H A L LE NQES

TRENDS &
TKA %_ A low et | Shrt-ry A
NEC

EDV AT,ON &D l’f’ro BAKK'EKS Poor secto

s ALIGNMENT e

_S’rvonger

Meondatemed 1 EDUCATION—INDUSTRY hm

sevwce Sector Changing work perception ndusty Educator i
: rly awarene
SK, LLS M,SMAT(H expc?(+a 1on§ D' (o ) partwersiips upskilling 9 u?\ ah:ols b leaVV\Li‘v{\'el(::\\iqmo\se’(
. vaeallshc job Retention heeded 1
cat it Bureaucratic Weak stakeholder expecta |ons difficulties
ucation—industry rocesses
€ W\?Sﬂ |gv\vv\evné ey\q{ﬁ:leyl?x;“ qb:;d?m)fes P coordination y‘év:{?:lc(esh Limited industry 2 dey worklorce -
VI\Ja emevdP exposure for ‘{'a 1on 1§fues -
929 &( urey FVTVKE SE(TOK D, KE(T’ON

outdated
curricula hoyﬂevdus try So LVT, o NS u

g el Outdatd :!j) PoSITIVE PRACTICES

: tion-driven
&/ ed”(”\ Global Sustainable Innova
aboration ‘1. - S oba expoSwe buri industry model
" Skills cards’ certificat lit manuracturing = High-value ,
- fm"“) ""){el';r"‘”‘l (x':ir P;'j;:\':;? S SE( OK (H A NéES Eo\vly cayeer — & mobility ocus ;?ﬂ&l}(ﬁi{
‘ ‘ @ raining culture y exposure inifiatives (onhmual‘,tasdigao(\!back 0?\ -
\

Atopation S| e el

SPeﬂa‘lé"gAyitfv(\%niml P KES E NTA

SEE = —]
— PAST NATIONAL

" T e Skis D Egggggﬁcapg

,NDVSTKY & POL,(Y Emol loualty  Collaboration &
poyee oya 9
i, (HALLENGES k ounership ,;;,f,‘;*::‘g.vm9

Lack
(ok‘ou&mﬁe“ Pembv work{ ovce Short-term \
P shor aqu Plomvumq ove| n

FUTURE
——lt




